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Leadership Awards Nomination 
Category: Founder/Entrepreneur 

 
 
Purpose: To honor a woman who demonstrates exemplary leadership traits at a 
business entity with annual revenue of less than $50 million or is an entrepreneur who 
has demonstrated exemplary leadership traits by starting and/or growing a small 
business or non-profit organization. 
 
Eligibility: A woman who works in a business entity with less than $50 million in revenue 
in the technology industry and/or founded or has had a significant role in growing a 
small business or non-profit organization.  The business headquarters must be located in 
the Washington, D.C. metropolitan area.  She does not need to be a WIT member. 
 
Ideal Candidate: A woman who has accelerated and advanced her career beyond typical 
performance expectations while providing exceptional leadership and mentorship, who 
contributes to the community, and who satisfies all selection criteria. 
 

 
 
Overall Eligibility Requirements 
 

à Nominees must be women who work in or support the technology industry. 
à Nominees must live and work in Northern Virginia, Maryland or 

Washington, D.C. 
à If selected as finalists, we ask that all nominees attend the Awards Banquet. 
à Nominees must be amenable to press coverage. 

 
The finalists will be announced in Q1 of the awards year, and every nominee will 
be informed if she has been selected as a finalist. One award will be made in each 
category. 
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Nomination Process 

In the automated nomination process you will be asked to provide basic 
identifying information about the nominee and yourself as her nominator 
(organization, title, etc.).  
 
You will then be prompted to provide evidence for each of the criterion listed 
below. You are given up to 200 words to describe how your nominee meets or 
exceeds each criterion. You improve your nominee’s chances of selection for the 
award if you provide specific examples of the ways in which your nominee has 
met this criterion rather than making generalized statements.  
 
Remember this is an award with a particular focus on how women of achievement 
have led and mentored others to be successful in their careers. Both aspects must 
be addressed. You should include evidence to support each of the criterion in the 
appropriate category. You will also have an opportunity to attach the nominee's 
resume or bio if available to you. 
 
Selection Criteria 

Nominees will be judged based on the specific evidence provided within the 
nomination form that demonstrates their embodiment of WIT values. You will be 
asked to provide discrete, specific examples of what your nominee has achieved 
and how your nominee has demonstrated that she is an example of these values: 
 

Leadership (35% of total score) 
Leading and/or Empowering Others to be Architects of Change in the 
Technology Industry  
 
Achievement (30% of total score) 
Achieving Success in a Technology Field or an Organization in the 
Technology Industry 
 
Mentorship & Community Engagement (30% of total score) 
Advancing Women in Technology "from the Classroom to the Boardroom" 
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Leadership 

Please describe the nominee’s role, vision and the work for which they are being 
nominated. The accomplishment must have happened during the past calendar 
year. Please describe complexity and scale of achievement, as well as leadership 
style.  
 
I’ve had the privilege of witnessing the remarkable impact of [Nominee Name], [Title] of 
<Company Name>. <Nominee Name> exemplifies the qualities of a transformative leader who 
empowers others to become architects of change in the technology industry. 
 
In [Date], under [Nominee’s Name] leadership, [Company Name] achieved remarkable 
milestones, including a 50% revenue increase, the addition of three new clients, and prestigious 
recognitions such as being named a Virginia Best Places to Work and earning a spot on the Inc. 
5000 list for the second consecutive year. These accomplishments reflect her ability to inspire 
her team to achieve extraordinary outcomes while maintaining a culture of innovation and 
inclusivity. 
 
[Nominee] leads by empowering others. She established a [Organization Name], with 50% 
women representation, ensuring diverse perspectives shape company strategy. Her dedication 
to increasing representation in tech is evident—44% of [Company Name] 2024 hires were 
women, setting a powerful example for the industry. 
 
[Nominee’s Name] influence extends beyond her company. Through her mentorship, advocacy, 
and active involvement in organizations like [Organization Name]’s program, she uplifts women 
across the industry, encouraging them to lead boldly and create meaningful change. Her 
leadership inspires others to innovate, grow, and redefine what’s possible in technology. 
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Achievement 

Please detail the nominee’s impact with evidence-based support. Include financial 
performance, technology transformation KPIs and other quantifiable indicators of 
success. 
 
In [Date], [Nominee’s Name] drove [Company Name] to a 50% revenue increase and expanded 
its managed services offerings to federal government clients. This strategic growth 
demonstrates the company’s ability to deliver scalable, client-focused solutions that create 
long-term efficiencies. 
 
The [Organization Name] recognized [Nominee’s Name] dedication to delivering measurable 
outcomes with three silver W3 Awards for a client website redesign. Honored in the categories 
of General Websites: Website Redesign, Best Visual Appeal–Experience, and Best User 
Experience, the project elevated user engagement and client satisfaction, setting a benchmark 
for impactful design. 
 
[Nominee Name] spearheaded the transformation of a Global 1000 organization by enhancing 
data visualization and delivering actionable insights. Her team cut the development lifecycle by 
75% by introducing agile methodologies and rapid prototyping tools, enabling faster decision-
making and improved operational efficiency. 
 
Beyond these achievements, [Nominee Name]’s leadership inspires broader change in the 
technology industry. Through her partnership with [Organization Name], she creates 
opportunities for underrepresented groups, fostering inclusivity and empowering others to 
thrive in technology careers. [Nominee Name]’s unwavering commitment to innovation, 
measurable impact, and mentorship defines her success and elevates those around her. 
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Mentorship & Community Engagement 

Please detail how the nominee is an exemplary role model/advocate. How has 
she used her leadership skills to act as a mentor, sponsor or advocate, helping 
women envision or advance in their careers? Please also include any 
community/civic involvement. 
 
[Nominee Name] is a dedicated advocate for advancing women in technology and empowering 
underrepresented groups through mentorship, community engagement, and thought 
leadership. At [Company Name], she has established a summer internship program that 
provides young women with hands-on experience in digital transformation, equipping them 
with skills to succeed in competitive technology careers. 
 
[Nominee Name]’s impact extends far beyond her company. She serves as a Trustee of the 
[Organization Name], championing initiatives that foster innovation and expand access to STEM 
education. Her contributions have included leading efforts to enhance the university’s 
investment portfolio and supporting programs that nurture the next generation of women 
leaders. 
 
Through her volunteer work with the [Organization Name]’s program, [Nominee Name] has 
empowered women in the tech community by creating opportunities for mentorship, building 
networks, and sharing leadership insights. 
 
As a speaker and moderator at events like [Organization Name] and [Organization Name], 
[Nominee Name] has inspired countless women by sharing her journey, breaking barriers, and 
providing actionable advice to navigate careers in STEM. Her leadership exemplifies advancing 
women from the classroom to the boardroom, driving meaningful change in technology and 
beyond. 

 


